
 

Economic Freedom 

Safeguarding Flexibility & Freedom 
Winning For Women believes the economy will flourish when Americans have more freedom 
and choice in their lives.  
 

Healthcare  Women in Workforce/Empowerment 
Americans deserve a health care 
system that works. We need more 
options when it comes to finding a 
health insurance plan, a doctor, or a 
hospital that works for health needs 
and budgets. Winning For Women 
supports policies that will encourage 
more choices and freedom for 
insurance and care for all Americans.  

 Workplace regulations should reflect the needs 
and desires of the modern workforce. Workers 
(especially women) increasingly value flexibility 
and other benefits not foreseen when last 
century’s government regulations were 
imposed. Winning For Women supports policies 
that will encourage more women to participate 
in the 21st century economy, and reform the 
rules to empower businesses and workers to 
continue to innovate and adapt.  

Articles & Books  Articles & Books 
● AEI Healthcare 
● An Alternative to Obamacare, Jeffrey 

Anderson 
● How Republicans Might Bring About 

Single-Payer Health Care, Tevi Troy 
 

 ● The Great Productivity Slowdown,  
Marie-Josée Kravis 

● IWF Policy Focus: Flexible Scheduling 
● IWF Policy Focus:  Getting Americans Back to 

Work 
● Working for Young Women: A Modern Agenda 

for Improving Millennial Women’s Lives, A 
Report by the Independent Women’s Forum 

● Working for Women: Tax Reform, Independent 
Women’s Forum 

Resources  Resources 
● Obamacare Impact Map 
● Health Insurance Marketplace by 

Type Map 

● ● Equal Pay Is Women's Top Workplace Issue, 
Survey Finds, Forbes Polling 

 

 
All links to external websites are provided for informational purposes on
in order to give our members a range of policy viewpoints on important 
issues. Winning For Women does not necessarily endorse any specific 
viewpoint contained therein. 
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http://www.aei.org/policy/health-care/
https://s3.amazonaws.com/media.hudson.org/files/publications/20160415AndersonAnAlternativetoObamacare.pdf
http://www.tevitroy.org/20346/single-payer-health-care
http://www.tevitroy.org/20346/single-payer-health-care
https://www.hudson.org/research/13592-the-great-productivity-slowdown
http://iwf.org/publications/2804574/Policy-Focus:-Flexible-Scheduling
http://pdf.iwf.org/Getting_Americans_Back_To_Work_PF17.pdf
http://pdf.iwf.org/Getting_Americans_Back_To_Work_PF17.pdf
http://pdf.iwf.org/Working_for_Young_Women.pdf
http://pdf.iwf.org/Working_for_Young_Women.pdf
http://pdf.iwf.org/tax_reform.pdf
https://www.manhattan-institute.org/knowyourrates
http://www.commonwealthfund.org/interactives-and-data/maps-and-data/state-exchange-map
http://www.commonwealthfund.org/interactives-and-data/maps-and-data/state-exchange-map
https://www.forbes.com/sites/georgeanders/2017/02/02/equal-pay-is-womens-top-workplace-issue-survey-finds/#390731a33cd8
https://www.forbes.com/sites/georgeanders/2017/02/02/equal-pay-is-womens-top-workplace-issue-survey-finds/#390731a33cd8

